
                                                                                                                                                     

 

 

Environmental Policy 
 

It is the mission of Hammonds Furniture Ltd to make Hammonds the customer’s first 
choice for furniture through the delivery of innovative solutions, exciting design, 

unbeatable service experience and the company’s responsibility for the environment. 
 

The senior management team has established this Environmental Policy. 
 

All employees of Hammonds Furniture Ltd are individually responsible for safeguarding both 
their own and others work environment. To fully understand and support the Environmental 

Policy objectives in terms of: - 
 

WORLDWIDE & UK ENVIRONMENTAL ISSUES AND RESPONSIBILITIES 
 

We, the company, Hammonds Furniture Limited, will develop an independent and mutually 
supportive relationship with our employees, suppliers, local and nationwide communities 
towards the environment in which we operate. 
 
The company has a responsibility to protect the environment, to use natural resources 
efficiently, and to provide for the health and welfare of our employees and others in the 
community. 
 
The company will respect the physical, economic and social aspects of the way we do business 
and its potential impact on future generations 

 
The Environmental Policy will be communicated in meetings, training sessions, and to all new 
employees during induction. 
 
It is prominently posted within every Hammonds Furniture facility within our scope of registration 
to FSC/PEFC requirements, to ensure that it is known, understood, and implemented by 
everyone in the Company. 
 
It is reviewed for continuing suitability at management review meetings. 
 
The Managing Director (Manufacturing) is the management representative with responsibility for 
the effective implementation of the policy requirements. 
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